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News from the board and 

organisational matters 

Frankfurt 2009 was a next meeting to 
remember, after Copenhagen (2007) and The 
Hague (2008). The first was about the 
founding-, the second about the settling- and 
the third about the future of ENIEC. An 
organization founded to improve the care of 
elderly with another ethnic background in our 
cities and regions. I think we formulated 
balanced ambitions for the coming year and 
there were good ideas presented. ENIEC is 
growing, new members already came forward 
after the meeting, working groups are 
organized and new needs are formulated. Also 
members took responsibilities for tasks the 
coming year. For example this newsletter. All 
those years Grete every month felt responsible 
for making the newsletter, collecting for copy 
and sending us an optimistic newsletter with a 
personal word for so many. 
 

 In my opinion always Grete always had the 
good touch in making it a newsletter for and 
from every ENIEC member. Grete, thanks for 
all the work during those years! And thanks to 
Nicolet, Marja en Jan Willem who have taken 
this task from her shoulders. New years, new  
ambitions, new newsletter. I’m sure he will be 
different and that it’s the way I has to be. It 
would be great as every member can help with 
interesting articles and nice photos. Short! It’s 
a newsletter, not a paper, please inform us, 
attend us, motivate and inspire us. 
 
I also want to take the opportunity to thank 
Ute and Frédéric again. You organized a very 
nice meeting with an interesting program. It 
was a real challenge, because we have to do a 
lot as an association, we want to hear 
interesting speakers and we want to meet 
each other, listen to developments in the 
different countries, share our experiences, 
eating and drinking together.  And we also 
have to sleep.  
 
That’s it for now and . . .  I’m looking forward 
for the coming newsletter, 

Jan 
 

New members            

This month we welcome 2 Dutch members: 
 

Thea Adlim, she works for a national support 
center for home care. 
 

Jancor de Boer, he works for Yellow-Point. 
 

 

 

Results from the meeting in 

Frankfurt 
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Frankfurt: Dr. Kurt and  
keynote speaker Dr. Recep Sentürk 

 
 
 
 

New editorial staff ENIEC Newsletter 
 
In Frankfurt we haven taken over de editorship 
of the ENIEC Newsletter from Grete Madsen.  
 
Grete Madsen 

Thank you Grete for all those interesting 
newsletters we have got from you! 
We first present our vision as editorial staff on 
the ENIEC newsletter and after that we shortly 
introduce ourselves. 

 
During the successful conference in Frankfurt 
and discussion with the board of ENIEC we 
agreed that we should share some activities. 
One of the subjects was the ENIEC-newsletter. 
From the start the newsletter was the 
responsibility of Miss Grete Madsen from 
Copenhagen and we can say she did a real 
great job. But all ENIEC members understood 
that the members of the board were very busy 
with a lot of activities and it was a good thing 

to find a new person or group of persons for 
the redaction of the newsletter. 
Well here we are, Marja van Berkel, Nicolet 
van Eerd and Jan Willem Pijpers, all three 
members from the Dutch part of ENIEC. The 
next year we will create eleven newsletters on 
our way to Helsinki.  
In our vision the newsletter is a medium to 
introduce new members, to inform the 
colleagues about the development of 
intercultural healthcare in the various countries 
and to share our experiences. We also want to 
use the newsletter as a platform for discussion 
about certain themes and of course we want 
to pay attention to the different groups we 
formed during the conference. 

- Policy/ Organization Management 
of diversity  (Kristel Logghe) 

- Culture specific/ Intercultural day/ 
homecare projects  (Dragica Baric) 

- Empowerment of elderly migrants  
(Harry Mertens) 

- Innovation in Housing  (Yvonne 
Witter) 

- Expertise improvement/ education 
(Els Ruys) 

- Research/ Inventory/ Exchange of 
good practices  (?) 

 
Subjects for discussion are questions about the 
(possible) goals and vision on the future of 
ENIEC. 
We are thinking about: 

- The position of psychiatric 
healthcare. (and find members in 
those organizations) 

- Intercultural care, not only for the 
elderly but also for adults and 
youth. 

- Alternative from Marja. 
 
We have a vision on these subjects. We want 
to express our vision and invite you all to 
discuss with us. That will give us new input for 
the congress in Helsinki where we’ll meet 
again. 
 
We hope that we will succeed in making an 
inspirational newsletter. It won’t be easy to do 
it better than Grete did but at least we’ll try. 
(and we are always open for suggestions from 
the members) 
 
We hope you’ll enjoy! 
 

Marja 
Nicolet 

Jan Willem  
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Personal Introductions editorial staff 
 

 
Frankfurt: Nicolet van Eerd and Margot Scholten 
 

My name is Nicolet van Eerd, so called ‘Nico’.  
My age is 53 and I’m living together with Eric 
in Utrecht. We have three sons. 
 
I became a member of ENIEC through my 
contact with Jan Booij. We worked together in 
a project in a multicultural organization. 
With Marja van Berkel I developed a program 
for middle- and high-educated bi-cultural 
professionals, in order to improve 
interculturalisation of organizations. 
 
From my company I work as an adviser, 
trainer/coach and interim manager. Most of 
the time I do my work in health care. 
Organizational change with commitment of 
employees and empowerment is what I’m 
especially interested in. 
 
I believe in cooperation and sharing of 
interest, inspiration and knowledge. That’s why 
I became a member of ENIEC. 
 
Nicolet 
 
 
I am Jan Willem Pijpers, 48 years old and 
ENIEC member from the beginning and also 
witness from the riots in Copenhagen. 
 
I live in Utrecht in the centre of Holland and 
have two lovely daughters from 18 and 15 
years old. 

 
I work as a general manager in Psychiatric 
healthcare in Amsterdam, for already four 
years. 
Originally I’m a male nurse and worked in 
general hospitals and psychiatric hospitals. 
After that I became a manager and worked for 
eight years in a nursing home as a general 
manager. 
You can say I worked all my life in the elderly 
care. I’m also educated in business 
administration which is very useful nowadays. 
 
Jan Willem 
 
 
My name is Marja van Berkel, 53 years and 
living in Badhoevedorp, between Schiphol 
Airport and Amsterdam. In have a son of in 
the age of 21 years. 
 
As anthropologist I am interested in the 
relations between people with a different 
ethnic background. I did research about that 
subject and worked for long periods of time 
with migrants and their families. As 
(ex)manager homecare in Amsterdam-West I 
worked with many employees with different 
ethnic backgrounds.  
Nicolet and I developed in that time a project 
to stimulate en support bicultural employees 
with their career and network development. 
 
Now I work as a project developer and interim 
manager. With this comes my interest in 
interculturalisation and my management 
experience together. Further I am in a board 
that advices on social themes the board of 
commissionars of a housing association in 
Amsterdam. 
 

Marja 
 
 

FACEBOOK and LINKEDINN 

 
Following our general Assembly in Frankfurt 
We have setup two groups. One on Facebook 
and one on LinkedIn. The aim is to facilitate 
sharing of information and having rapid 
contact. By using this opportunities we can 
have a very easy communication tool so we 
can get to know each other better, exchange 
information and discuss important topics.  
  
Untill now mainly Dutch ENIEC member 
subscribed but we hope that will change 
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quickly. You are all invited to join our groups at 
Facebook and LinkedIn.. 
  
Have a look at 
http://www.facebook.com/s.php?q=ENIEC&n=-
1&k=200000010&sf=r&init=q&sid=babc1321e8
af1fd4de753782e1496622#/group.php?gid=59
752467020 
  
and at 
 http://www.linkedin.com/groups?gid=1836911
&trk=hb_side_g 
  
Facebook is a free-access social networking 
website. Users can join networks organized by 
city, workplace, school, and region to connect 
and interact with other people. People can also 
add friends and send them messages, and 
update their personal profiles to notify friends 
about themselves.  
  
LinkedIn  is a business-oriented social 
networking site founded in December 2002 
and launched in May 2003 mainly used for 
professional networking. As of February 2009, 
it had more than 35 million registered users, 
spanning 170 industries. 
  
Harry Mertens and Pim Nederstigt 
 

 
Harry Mertens and Dragica Baric-Büdel in Frankfurt 

 
 

Working groups 
 
At the end of this newsletter you will find as an 
appendix all working groups and their 
members. 

 
Also we made the appointment at the meeting 
in Frankfurt that we will recruite new 
members. This is what we agreed: 
 
NL-members will recruit from UK and Ireland 
D-members will recruit from Turkey (Ute), 
Switzerland and Austria (Dragica), Italy 
(Verena) 
DK-members will recruit from Spain 
S-members will recruit form Poland and maybe 
Bulgaria 
SF-members will recruit from the Baltic 
countries 
N-members will recruit from Iceland 
B-members will recruit from France 
(Godelieve) 
 
 
 
 
 
 
 
 
 

ENIEC 4th Annual Meeting –2010- in 
Helsinki 

 

 
Frankfurt: The Finnish Ladies 
From the left: Anneli Halonen, Hilkka Linderborg, 
Paivi Sundell, Maija Hyttinen 

 
 

Networking & news from our 

membership countries 
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The Netherlands: 
 

Kristel Logghe from Haarlem sends us 
the following message  about an 

International Project. 
 
 
MIGHEALTHNET  

Not only ENIEC is concerned with the 
increasing diversity in European populations 
that creates an urgent need for the exchange 
of expertise, information and good practices on 
health care for migrants and minorities. The 
MIGHEALTHNET project aims to give 
professionals, policy makers, researchers, 
educators and migrant and minority groups 
easy access to a dynamically evolving body of 
knowledge and a virtual network of expertise. 
It is set up several years ago under auspices of 
David Ingleby (professor in intercultural 
psychology at the University Utrecht) and 
already 16 European countries participate.  

The MIGHEALTHNET stimulates the formation 
of scientific and professional communities 
concerned with migrant and minority health by 
publicising a ‘wiki’ (an interactive web site) in 
the local language in 16 countries. The wikis 
contain information about individuals, 
organisations and resources dealing with 
migrant and minority health. They are linked to 
each other and to a central (English-language) 
site. Meetings have been organised at national 
and European level to bring together 
representatives of the stakeholders. The 
continuation of the wikis after the end of the 
project is ensured. The project is supported by 
the EC's Directorate-General Health and 
Consumer Protection (DG SANCO) and the 
Stavros Niarchos Foundation.  

On 3 april the end conference of the project in 
The Netherlands will be held in Utrecht and the 
Dutch (speaking) ENIEC members have been 
invited and some members (Wendela and 
Marleen) are lucky to be able to join this 
meeting. Hopefully they will learn some good 
lessons for the further development of ENIEC 
and the exchange of information and good 
practices between members. And may be they 
can write about this experience in the next 
Newsletter? 

For the other ENIEC member it might be 
worthwhile to take a look at the website: 
http://mighealth.net, especially the pages in 
your local language! And may be we can in 

return add some interesting information on the 
wiki pages about health care for elderly 
migrants as well?  

Unfortunately I can’t join the meeting on 3 
April, but I will contact my old friend David to 
discuss how these both European networks 
can profit from each other’s knowledge, 
experiences and interested and motivated 
members! 

To be continued...  
 

Kristel Logghe 
 
 
 
 
 

Books, articles, etc.  

 
Yvonne Witter sends us the following 
information: 
 
A not-relevant but interesting conclusion: 
Researchers from Finland and Sweden 
released their latest findings in a long-term 
study showing that certain amounts of coffee 
may prevent and delay senile dementia. 
Researchers started the research in the 1970's, 
targeting 1,400 Finns. And the result showed 
that middle-aged people who drank 3 to 5 
cups of coffee every day had a 65% lower 
chance of moving into senile dementia than 
those who either drank fewer than 2 cups or 
more than 5 cups every day when they aged. 
It was discovered that coffee contains rich 
age-resisting and nerve-protecting elements.  
 
Elderly Immigrants Find Life in US a Tough Go 
(February 10, 2009) 
Older immigrants transplanted in the United 
States struggle with feelings of isolation and 
loss of independence, especially because many 
are unable to find work or receive retirement 
benefits after moving to the US. Many are 
forced to rely heavily on family members. 
Federal laws severely limit the benefits 
available to older legal immigrants unless they 
become citizens.  
http://www.globalaging.org/elderrights/us/200
9/tough.htm 
  
http://www.helpage.org/News/Latestnews/eII
Y 
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US Meltdown hits elderly Immigrants 

Februari 13, 2009 

 
Unable to find work or receive retirement 
benefits, many older immigrants are ending up 
relying on their relatives. Federal law limits 
access to benefits for elderly legal immigrants, 
making it difficult for them to get 
Supplemental Security Income, health 
coverage or cash assistance. In addition, 
elderly immigrants must struggle to assimilate 
to a new culture and are increasingly isolated.  
 
Thank you, Yvonne,  for your 
contribution! 
 

Presentation of an ENIEC 

member 

 

 

Rohina K. Raghoebier,  
The Netherlands 
 
Born:  
Born in Paramaribo, Suriname, and since 1970 
based in the Netherlands.  
 
Home:  
I’m living in s'Hertogenbosch now for 36 years, 
and from 1983 I’m working in the field of 
welfare and Healthcare in various cities in the 
province of North Brabant and in the Randstad 
in the Netherlands.  
 
Profession:  

From March 1, 2009 I am working as a senior 
policy advisor at ActiZ, branch organisation of 
care entrepreneurs in Utrecht. There I am the 
project manager of the biennial program ‘ActiZ 
gives colour to the care’.  
 
Relation with ENIEC  
I joined Eniec in 2007, partly as a result of my 
involvement in the now completed ActiZ 
project 'Towards an intercultural elderly care’. 
The results of this project will be presented on 
May 12, 2009 at a national conference.  
 
Thoughts about ENIEC.  
Eniec I see as a platform for everyone who 
(professional or not) wants to work hard for a 
religion and culture exceeding (elderly) care in 
the Netherlands. In which a human being gives 
direction to his own (quality of) life, 
irrespective of his ethnic cultural background.  
A network in which the dialogue stands 
central, where you can learn from each other 
and where you can share knowledge, with the 
purpose of mutual gain. 
 
Something about my personal situation 
and vision.  
What is important in my life and in my work?  
It is important for me to be a good and reliable 
person in my relationship with others. 
The society is colourful, care organisations are 
colourful and above all we need a colourful 
orientation. For me an escape from that is 
impossible. 
 
In my work I want to make the difference, by 
connecting people/professionals who want to 
accept the challenge to incorporate the 
concept Interculturalisation in a 'colourful' 
responsible care. In the Netherlands we have 
developed standards for this since 2006. The 
so called Standard for Responsible Care 
describes the care which we as care industry 
carry out. That is: get the individual quality of 
life of the client professional support, 
irrespective of religious or cultural origin. 
Interculturalisation I believe is nothing else 
than 'Responsible care' to a multicultural group 
of clients. It is necessary to make efforts. This 
awareness should in my view become a 
generally accepted principle in the care.  
 
Invitation  
I would like to pass on the word next month's 
profile to the ENIEC member:  
Yvonne Witter, employed by the Housing and 
Care Knowledge Center (KCWZ)  
I have great admiration for Yvonne, because 
she delivered in recent years in a very modest 
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but professional way a substantial contribution 
to Interculturalisation of the (elderly) care, 
especially in the field of housing and care!  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 
 



ENIEC WORKINGGROUPS   
 

 

1. 
Policy/organisation 
management of 
diversity  
 

2. 
Culturespecific/ 
intercultural 
day/homecare 
projects 

3. 
Empowerment 
of elderly 
migrants 

4. 
Innovation in 
housing 
 

5. 
Expertise 
improvement/ 
education 

6. 
Research/ 
Inventory/ 
Exchange of 
good practices 

 
Kristel  Logghe 
 
 
Els Ruys 
 
 
Paulien ten Bode 
 

 
Dragica Baric 
 
 
Anneli Hanonen 
 
 
Maija Hyttinen 
 
 
Deniz Özkanli 
 
 
Frederic Lauscher 

 
Harry Mertens 
 
 
Yvonne Witter 
 
 
Päivi Sundell 
 
 
Wendela 
Grondhoud 
 
 

 

 

 

 

 

 
Yvonne Witter 
 
 
Eva Hortig 
 
 
Margot Scholten 
 
 
Gittan Ekvall 
 
 
Vidya Rambare 
Mishre 
 
Gittan Ekvall 
 
 
 

 
Els Ruys  
 
 
Kristel Logghe 
 
 

Yvonne Witter 
 
Kristel Logghe 
 
Reidun 
Ingebretsen 
 
Margot Scholten 
 
Hilkka Linderberg 
 
Carlijn van Os 
 
Margareta 
Ivehammar 
 
Wendela 
Grondhoud 
 

Eva Ternegren  
 

 


