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Dear frau Henzel and ENIEC Friends
It has been a year since we all met in
Istanbul in 2015 and it is wonderful to
see you all again.
Welcome to the 9th annual meeting of
ENIEC. We have been to many places
and have met in so many beautiful
places in Europe.
The world has changed a lot over the
last 12 months. Faraway conflicts have
become close to home conflicts.
Suddenly we have become part of
human destruction.
Our thoughts are with all of you who
have been affected. All the way
from Turkey to Belgium and around the
world which we call home.
These terrible acts should never ever
become common and take over the loves
of the majority of people who want
to interact and co- exist.
It is therefore that I am proud to be part
of our network. And in our own small
way we can be part of the power of
living together and using different views
in our same world which we need to
share.
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And it is with great pleasure and pride
that I can inform you that we have
worked hard not only within the board
but for the first time also with a
larger group of ENIEC members.

future of ENIEC. The outcome is
presented in the so-called position paper
you all received in the special edition of
the Newsletter. And especially thanks for
the exchange program working group in
co-creating the program for the annual
meeting

Together we have worked hard to follow
up on your request to show and open up
our network of knowledge, individuals
and experiences and think about the
future of ENIEC.

Furthermore I want to express my
regards and thanks to all the many
volunteers in the:
nominating committee
Booklet group
The Newsletter editors
The Auditors
You see without volunteers no network
and definitely no power!

This annual meeting is focused on the
power of our network.
We want you to experience the power of
the network.
The program offered to you is composed
in a strong partnership between the
organizing
committee,
the
future strategy group and the group on
stimulating exchange between members.
I sincerely hope that you will experience
and
value the
outcome
of
this
cooperation.

I wish you all a great experience,
exchange amongst each other and that
our thoughts and ideas may come to
strengthen the position and joy for
elderly people across Europe.
Danke schon.....

I myself have found it a great joy and
pleasure to be part of this experience. I
have personally experienced the power
of our network and the great possibilities
that we have to offer to each other.

Mohamed Baba

For the first time I was able to
experience the ENIEC energy not only
during
the
annual
meeting
but
throughout the whole year. I had the
pleasure of chairing several board
meetings, we met with the future group
and discussed on re thinking ENIEC for
the future and work on sending out a
survey and preparing the positioning
paper which we will discuss later on
during our program.
I sincerely can recommend you to be
part of ENIEC between annual meetings
and experience the energy and the
power of our network.
I want to thank the organizing
committee for organizing the annual
meeting
Warm thanks to the future group on
working with the board on rethinking the
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Minutes Board Meeting
ENIEC
Frankfurt, March 30th 2016

Minutes of the ENIEC
General Assembly in
Frankfurt, April 1st 2016

Opening, setting the agenda
The agenda is totally focused on
preparation of the Annual Meeting and
especially the General Assembly in
Frankfurt this week.
Minutes last board meeting
Everybody agrees with the minutes, no
comments

Opening
Mohamed Baba, chairman
of ENIEC
opens the General Assembly at Friday
the 1st of April in Frankfurt, Germany.
1.Election of the secretary for the
minutes
ENIEC-member Yvonne Witter will take
the minutes of the meeting.

Follow up actions minutes board
meeting December 2015
All action points regarding the
preparation of the AM and GA have
been
executed,
amongst
which
publishing the Special Edition of the
Newsletter.
Members
responded
positive on it during the train journey
to Frankfurt

Presentation of the Annual Report
2015
The board presents the Annual Report
2015. The board has tried to find new
members, amongst others in Spain,
Madrid, and in the UK, Bristol. The board
has thought about the 10th anniversary.
The board suggests preparing an Emagazine (via jilster.com). One page can
be filled with information from the
members. The board will install an
anniversary committee who will work on
this idea and on other ideas.
The General Assembly agrees with the
report and accepts it.

Annual Meeting 2016: Frankfurt
The board talked about the program of
the General Assembly in detail;
Eva and Lola just had a last meeting
with Harry about the financial and
membership administration: they have
made some adjustments to the PPT;
Kristel will adjust the PPT for the
discussion about the future strategy.

2. Financial statement 2015
Lola Casal-Sanchez, board member
thanks ENIEC members Harry Moeskops
and Els Nolf who helped with preparing
the financial report. She explains the
financial report.
-The board created an ENIEC cloud
storage. So board members have access
to all the information. It works very well.
It will function as an archive as well.
-The board designed a claim expenses
form.
-The board separates what is cash flow
in the financial statement
-One person of the board has access to
the bank account. The next step will be
to arrange that more board people have
access to the bank account.
-The board spent a bit more this year
because there were 5 instead of 4 board
meetings and due to the travel costs of
the future strategy group.

Next Board Meeting
Next board meeting will probably be in
June, in the next host city with the 2
new board members, who will be
chosen during the GA.
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- At 31st of December 2015 ENIEC had
53.522 euro’s on the bank account.
The General Assembly approves the
statement of account for 2015.

The auditors, Harry Moeskops and Els
Nolf, approve the statement of accounts.
The auditor’s commission recommend
the board the following:
To develop an ENIEC financial handbook
To realize Payments by internet banking
by the ‘4 eye principle’
To Digitalize the financial archive and
archive the hard copy safe.
The last two recommendations have
already been executed.
4.New membership fee for 2017
The General Assembly decides that the
membership fee for 2017 will be 147 €.

Membership report
Eva Rönkkö, board member, explains the
membership development. ENIEC has
had 231 members since the beginning.
Since 2014 ENIEC follows the rule of
removing members who have not paid 2
years membership fee in a row, like was
decided during the GA 2013.
At the 30th of March 2016 ENIEC has
135 members plus two more from the
Hague, so 137 members.
Members
mention that still too many people do not
pay their fee.
One member recommends the next
organizing committee to be sharp that
people who register for the meeting,
have paid their contribution.
If registration time is over, it is really
over. One member suggests that if you
register too late, you will have to pay
extra fee.
Another member stresses the importance
to organize meetings in cities where
ENIEC has enough members.
Board member Kristel Logghe explains
that if a member has financial problems,
he/she can contact the board.

5. Approaching new strategies
1.The goal which was set for the future
strategy group was to work with the
Board to develop a new strategy for the
future of ENIEC. Two principal questions
need to be answered:
Do we sustain the current ENIEC course?
Do we need a different approach?
Proposal of the board: Does the General
Assembly agree that we mean by
intercultural elderly care: ethnic minority
elderly instead of only elderly people
with migrant background?
After a discussion, the General Assembly
agrees that ENIEC should include every
group and that ENIEC needs to avoid
semantic discussions. The board will take
this into consideration.

Three suggestions were given and the
General assembly voted on each of
them:
The board is able to remove people from
the list if they have not paid their fee for
one year instead of two years.
If a member registers for the annual
meeting and did not pay the membership
fee six week before the annual meeting
will take place, he/she will have to pay
an extra fee (50 euro). For new
members there will be an exception.
If a member comes to the annual
meeting and has not paid his/her
contribution yet, the member will be
removed from the list (or he/she pays on
the spot).
The General Assembly agrees on these
suggestions.

2. Main goals for the future strategy of
ENIEC
-to strengthen the network
-to create a sustainable future for ENIEC
To reach these goals ENIEC needs to
have:
A communication strategy: intern and
extern.
A financial strategy.
Proposal of the board: does the General
Assembly agree to:
Install a working group (with experts) on
communication? Who takes care of:
Writing a proposal with requirements for
the website.
Writing a proposal with requirements for
communication/community management.
Have a working group on recruitment.

3.Auditor’s report
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After a lively discussion the General
Assembly votes positive on both
proposals.

11.ENIEC Anniversary
Kristel Logghe, Nicolet van Eerd, Patricia
van den Brink, and Jennifer van den
Broek were chosen to be part of the
Anniversary working group.

6.Budget 2016
The budget for the communication
strategy will be lowered by 5000 euro to
5000 instead of 10.000.
The General Assembly approves the
budget 2016.

12. Working group on
communication
Frédéric Lauscher, Harry Moeskops,
Hanna Rantala, Anne Leonora Blaakilde,
Olivia VanMechelen, Wendela Gronthoud,
Saloua Berdai, Ineke de Kam and Yvonne
Witter were chosen to be part of the
working group on communication.

7.Election of new members for the
board
The nominating committee consists of
Sari Scheinberg, Marja van Berkel,
Barituka Vinei.
Sari Scheinberg explains the procedure
that has been followed. ENIEC needs two
new board members as Kristel Logghe
and Eva Rönkkö will leave the board. The
nominating committee has sent a letter
to all members. Unfortunately they have
not managed finding new members on
forehand. During the meeting, two
members present themselves: Sari
Heikkinen (Finland) and Sari Scheinberg
(Sweden). The General Assembly elects
Sari Heikkinen and Sari Scheinberg to be
board members of ENIEC.

13. Recruitment group
Jennifer van den Broek and Conny van
Aalsvoort were chosen to be part of the
recruitment group.
14. Presentation of the host city
2017
ENIEC-members István Szilárd and
Zoltan Katz from Pécs (Hungary) offered
to host the Annual Meeting of ENIEC in
2017 and showed a small presentation of
the city of Pécs.
15. Close of the General Assembly
and the Annual Meeting
The board thanks all the people who
have been involved in the different
working groups last year. The board
thanks the organizing committee of
Frankfurt and everyone who has been
involved by preparing this meeting. The
board really has felt the power of the
network.
Chairman Mohamed Baba closes at 14.15
hours the General Assembly and the
Annual Meeting.

8. Appointing members for the
nominating committee
Helga Tjon a Kon and Yuko Kametani
were chosen to be part of the
nominating committee, together with
Barituka Vinei who will stay on this
committee.
9. Appointing members for the
auditors group
Harry Moeskops and Els Nolf will be part
of the auditors group (Harry for the last
year!)
10. Appointing members for the
editors group
Cobie Schippers, Olivia VanMechelen and
Yvonne Witter have been the editors in
2015. Cobie Schippers and Yvonne Witter
will leave the editing group. Tina Pan,
Susanne Lehtovaara, Anne Leonora
Blaakilde were chosen to be new editors
of the newsletter in addition to Olivia
Vanmechelen.
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and develop our employees, on individual
level with new concepts on different
ways. The Frankfurter Verband did not
stop here. The next step is introducing
the rainbow certificate, which you will
receive for homosexual friendly care.

ENIEC Frankfurt,
March 30th - April 1st 2016
ENIEC POWER
The Power of the Network, is the theme
of the 10th annual meeting of ENIEC.
During the meeting there was a lot of
time to exchange ideas, experiences, to
share thoughts and knowledge about the
care and welfare of older migrants.

Survey
Hanna Rantala, ENIEC member presents
the results of the survey/questionnaire
that ‘the future group’ has sent to the
members. The group discussed two
questions: Do we sustain the current
ENIEC course? Do we need a different
approach? 45 members answered the
questions. ‘We discovered that the
exchange of good practices is important
for members’, said Hanna. But they have
learned more: more diverse members
are very welcome. And it would be a
good idea to start joint initiatives. The
newsletter is a success. ‘Of course we
have a lot of questions. Who respond the
survey? How broad is intercultural? How
to use the strength of the members?
How to build a financial strategy?’

Pictures and frames
Frédéric Lauscher, director of the
Frankfurter Verband, ENIEC member and
part of the organizing committee tells us
about culture. ‘How would it be like if I
am in the future an older man, a German
migrant living in a residential home in for
example the Netherlands? I will probably
live in a room with a picture of the pope
and drinking beer and eating a lot of
sausages….. But do people really know
who I am? Culture is complex. It’s more
than ethnic background, more than
religion etcetera. There are several
cultural frames. Generation, gender,
social economic status. ‘You need to
know the frames, the culture to give
good care. And, very important, you still
need to look at the picture, not only the
frames.’

Normal business
‘Most of the older migrants live in their
own home and not in residential or
nursing homes’, according to Jan Booij,
who has a long history in the field of
older migrants. ‘Some of them have
housing, financial, health problems.
Some are still doubting about returning
to their country of origin.’ In the city of
the Hague 50 percent of the inhabitants
has a different cultural background. ‘We
talk about ‘super diversity’.
Is distinguished by a dynamic interplay
of variables among an increased number
of new, small, and scattered multiple
origin, transnational connected, socioeconomically, differentiated….
Diversity has become the normal
situation in many cities in Europe. It is
not an exceptional situation.
Jan says that we have achieved a lot, in
the past years. There are a lot of books,
research, projects. Harry Mertens’ ENIEC
member with a lot of experience in this
theme puts it this way: ‘If we use 10
percent of the knowledge we have we
will reach 100 percent more result’. How

Colourful care
Ute Bychowski, colleague of Frederic,
also ENIEC member and part of the
organizing committee tells us about
intercultural care and
diversity
management. ‘The Victor-Gollancz Haus
was the first intercultural nursing home
in Frankfurt. We started in 2004 with 11
migrants and now we have 38 persons in
this house.’ In total there are 123
residents. This multicultural mix of
people influences everything:
celebrations, contacts, food. ‘We started
in 2009 with Turkish day care. We have
to consider culture, religion, sexual
orientation, family, actually the whole
individual life design and more. The
residents are all different individuals.’,
says Ute. We have 1150 employees of 67
different countries. We have to support
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many new research do we need? It is
time to make clear that older migrants
are not that special. Everybody is unique
and you have to take care of everybody.
That should be your vision and mission.
It is the responsibility of client
organisations,
municipalities,
care
organisations etcetera to take care of
their residents. ‘It is not easy but it is not
that difficult. Care for older migrants is
just a part of normal care, normal
business. The more special we make
them, the less we help them.’
According to Jan we should ask our self
constantly this question: Do I contribute
with my project to make them more
special? Or more normal? Do I help
myself or the older migrants? It can be
risky to facilitate the excuse not to act.
Do not make them too exclusive.
In the Netherlands there is a competition
about new ideas in intercultural care
(www.nationalezorgvernieuwingsprijs.nl).
Of course this is great but Jan is
wondering how many new ideas we
really need? We need action! Real
innovation is necessary to make this
subject mainstream. They are your
citizens. Real innovation is to normalize.
Make it BIG. As ENIEC, as members we
should facilitate that. It is not that
complicated. Make safe environments
where everybody is special. Because, we
are all special.

yourself (and the right people will love
the real you). Trust. Be open minded,
these are some of the advices
Wesenhagen gives us. Like what you are
doing. Givers gain (reciprocity). Bring
people together and be inspiring. Make it
happen….
The power of the network
During this 10th annual meeting there
was a lot of time to talk, discuss with
each other and to make use of our own
strength. ENIEC members Nicolet van
Eerd, Patricia van den Brink prepared the
world cafe where we could share ideas
and knowledges with each other. During
the open space sessions, prepared by
ENIEC members -Jennifer van den Broek
en and Kristel Logghe we also had a lot
of time to discuss.
ENIEC is a good example of a lively,
interesting, open and great network
where members have a lot of power!!
Thanks organizing committee for your
hosting this wonderful meeting!!
Yvonne Witter

Always be prepared to something
new’
Roy Wesenhagen, our new ENIEC
member (he is working at d’article
enterprise) knows a lot about networks
and how they can be successful. He has
connections all over the world. He is
involved with the project ‘gouden
bordjes’ (Golden dishes). This project
shows how important networking is and
of course - good food and having dinner
together.
Besides Wesenhagen is
involved with the age friendly cities
movement. Both projects show that
engagement and involvement of people
really is important.
‘Always be prepared to something new’ is
an important advice for networking. Be
interested before being interesting. Be
7

and we opened our eastern border for
repatriates from the area of former
Soviet Union to come to Finland. Most of
those repatriates were old. So the life of
the citizens in this most remote corner of
Europe changed totally.
In work I concentrated the challenges of
the everyday life of older ethnic
minorities. And I started to work at the
project called home of cultures. In that
project the main target was to improve
everyday life of older ethnic minorities
and develop the services to face these
new clients. After that work I felt I
wanted to understand more deeply what
it means to grow old in our society, what
kind of social networks older people
have, what is the meaning of
transnational networks? I started my
PhD, and I defended my thesis at the
beginning of 2015. I call myself as an
ethno gerontologist. At the moment I
work as a senior lecturer at the university
of Applied Sciences.
I am excited to start working for ENIEC
board with Mohammed, Lola and Sari S.
This year is especially important as we
need to prepare for the coming 10th year
Anniversary celebrations and at the same
time we have challenges to face, like
membership questions and strengthening
the networks between the members, so
that as many good practices, interesting
studies and new ideas as possibly can be
shared and benefit among the members
of the ENIEC-family.
Best wishes and beautiful spring to all of
you
Sari Heikkinen

New member of the Board
Sari Heikkinen

Dear ENIEC friends,
I have been wondering since 2010, how
that kind of network, like ENIEC, is
possible. How there can be a network
with the members of so varied
professional backgrounds, so different
ethnic backgrounds, so multisided
experiences and so good sense of
humor. I want to thank Jan, Frederic and
Grete who grounded ENIEC for being so
open minded and future oriented when
initiating this network. For me it is
important that ENIEC is so strongly a
future oriented and flexible network.
It is a pleasure to be part of ENIEC
board. ENIEC has given me a great
network for expanding my understanding
of the European actions in the area of
elderly care and services and especially
intercultural elderly care in general. I
myself have lived all my life in one
country, Finland. I just studied one year
at the Edinburgh University, Scotland,
when I did my master thesis of
educational sciences concentrating on
the meaning of the school books for
Zambian pupils. Suddenly there was a
new situation in Finland and there was
no need to travel to Zambia, or
anywhere else, to meet different people.
There was a need to understand the
situation of the ethnic minorities and also
ethnic elders in Finland. That occurred
because in 1990 the population of
migrants
changed
dramatically
in
Finland, we got refugees from Somalia

PS. I also wish you warm swimming
waters (we already have more than 5
degrees)
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with a number of friends - a charity
called ‘DOROT’ (in Hebrew means
Generations) – dedicated to supporting
Jewish elders (mostly survivors from the
holocaust) – with food packages and
with matching the elders with younger
people and families. I have continued
with my personal work in supporting
Jewish
elders
even
in
Sweden
(participating on the Board of the Jewish
Old Age home in my city of Gothenburg).
I also learned from growing up as second
generation immigrant in NY – to be
super
aware
and
sensitive
to
discrimination and never to be silent in
the face of discrimination and human
rights abuses.
And finally, as I
immigrated to Sweden from NY in 1990,
the question of living as a minority has
become both my own personal question
as well as the focus of much of my work
with the ever increasing number of
migrants moving to and aging in
Sweden: Who am I here? What do I
need to feel at home or ‘fit in’ here? How
can I contribute to society? Can I grow
old here and if yes, what do I need to
grow old with dignity?

New member of the Board
Sari Scheinberg

What a great honor it is for me to have
this opportunity to be part of the ENIEC
Board! Thank you for having confidence
in me to support ENIEC in the next few
years!
From the moment I was introduced to
ENIEC in 2011 – I felt at home. I feel so
welcome and included. I feel so inspired,
grateful and happy to finally find and be
part of a group of people who share the
same common passion and vision– ‘to

uphold (and even fight for) the right of
all citizens -with all of their unique and
diverse qualities and backgrounds to age
with dignity in a ‘second home’! Joining

Professionally speaking, I am an
organisation and gestalt psychologist
working as an action researcher,
educator and activist working in Sweden
and around the world. From the time I
moved to Sweden I have been dedicated
to the well-being and integration of
migrants in Sweden. From 1990 until
2007 I focused on the well-being and
integration of refugees into the society
and the workforce. Then starting in
2009, I shifted my research questions
and activism to explore what we need to
feel well as we age as a migrant and
refugee in Sweden from a cross-culture,
-generation, -ethnic, -race, -age, -class, sexual identity, -sector etc. perspective.
In order to do my work, I developed and
am still leading a Program called EI
WISH. It is a comprehensive Social
innovation Program that identifies and
gathers
a
cross-section
of
key
stakeholders (for example: the city

ENIEC was particularly important for me–
as I can often feel quite alone in my own
pioneering work in Sweden – and I have
been longing to be connected to others
who are also taking the initiative and are
driven to listen deep and to make a
contribution to this important need in our
society!
There are a number of reasons I am
drawn to my work – and they lie on the
cross roads of well-being -human rights
and aging – and they are derived from
both my deep personal and professional
values.
As a Jewish woman I learned from a very
young age about my responsibility from
the notion of the ‘mitzvah’ – to do good
deeds in our society. In my early 20’s
during my ‘free time’ I created together

and regional health and elder care
service provides, ethnic and cultural
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associations, religious leaders, politicians,
public health authorities, researchers, red
cross, etc.) in various cities in Sweden–
to study together (using
action

We have an exciting year coming up –
from celebrating our 10th anniversary to
driving our various committees that will
help us form our focus for the future.
Personally, one of my dreams is to find a
way to do some common research
together on well-being… I am looking
forward to hearing about your ideas!
There is so much to do!

develop and implement innovation
and improvements together.

With Love,
Sari Scheinberg, PhD

research, conducing 100’s of deep
interviews and focus groups) to learn
together (analysing and generating
knowledge and understanding from our
studies), to generate ideas for
improvement
together,
and
to
This approach that depends on relation
building and hard work creates learning
alliances which enhances a long term
commitment and trust between the
diverse stakeholders to continue working
together and driving the changes needed
for sustaining and linking the 3
cornerstones of the EI WISH Program:
well-being-human
rights
and
integration. We have contributed to
making
so
many
wonderful
improvements – in relations, processes,
in organisation priorities, ways of
communications and ways of working –
e.g.: Including norm critical reflection in
the various partner organisations. One
important contribution (that is close to
my heart) is the development and
application of a model and method for
exploring and improving well-being –
called Energetic Well- Being that is
holistic and diversity sensitive (which I
presented to some of you in the annual
meeting).

Goldmine with knowledge
and inspiration about
ageing and ethnicity
A few years ago the Policy Research Institute
on Ageing and Ethnicity (PRIAE) stopped its
activities. PRIAE was founded in 1998 by
Professor Naina Patel and was established to
make a difference to the area of ageing and
ethnicity and in particular help improve quality
of life to black and minority ethnic elders
across the UK and Europe.
"PRIAE uniquely combined ageing and
ethnicity in policy, research, information and
service changes to help improve quality of life
for minority ethnic elders.
PRIAE achieved this through its own efforts,
without core funding, thanks not least to an
approach that galvanised and empowered
elders themselves."

Working from our passion for ensuring
aging with dignity for all citizens - as
most of us in ENIEC know, demands
diverse competences and perspectives,
entrepreneurial spirit and the need to
continuously learn – from hard work and
from each other’s examples. ENIEC is
such a fabulous platform for us to share
and to develop ourselves, our relations
and our movement together.
I am
grateful to have this opportunity together
with Lola, Mohamed and Sari H. to listen
to your issues and ideas and to strive to
support our common visions and uphold
the culture and values that were set from
our ENIEC ‘elders’ (Jan, Greta and
Fredrick).

I have always been impressed by the solid
work PRIAE has done. I was very happy to
discover that, in the spirit of progress, PRIAE
urges to build on the resources they have
developed. PRIAE has generously put an
enormous amount of highly interesting
material
on
a
dedicated
website:
www.priae.org.
What could be a good way for ENIEC to make
use of this goldmine? Please send your ideas
to h.mertens@me.com and I’ll make an
overview of your suggestions.
(strange
margins!)
Harry Mertens
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Agenda
1 - 3 June 2016
Taking
place
in Groningen
(The
Netherlands), the three-day conference
'Building the Future of Health', of
which AGE Platform Europe is an official
partner, will explore the relationship
between the built environment and our
health, in particular how the design and
quality of the built environment can help
us stay healthy for longer. It offers a
broad programme featuring all spatial
dimensions: from our cities and
neighbourhoods, to our landscapes, to
the design of our homes and care
facilities and, importantly, our hospitals.
Source: http://www.age-

platform.eu/index.php?option=com_cont
ent&view=article&id=2977:age-asofficial-partner-of-key-internationalhealth-conference&catid=608:age-newson-healthy-ageing&Itemid=53
23 - 25 June 2016
6th European Conference on Migrant and
Ethnic Minority Health, EUPHA MEMH
2016, Oslo, organized by our ENIECfriends of NAKMI

Call: Quotes for the booklet
Call: Quotes for the booklet
During the annual meeting in Frankfurt
we told you about the progress of the
booklet. We also mentioned that we
would like to gather some quotes from
you about ENIOEC. We will pick some of
these quotes and put them in the
booklet. So, if you like to contribute,
send us your quote about ENIEC (what
does ENIEC mean to you? What are your
thoughts and wishes for the future?
What does it mean for you to work for
and with older migrants?).

http://euphamigranthealthconference.com
23 - 27 July 2017
San Francisco, United States
2017th IAGG World Congress 21
23-25 May 2019
Gothenburg, Sweden
9th Congress European region
More information coming soon!
Source:

http://www.iagg-er.net/#!2013/cl9g

You can send it to one or all of us
(before the 1st of June). Many thanks!
Saloua, Wendela, Ineke and Yvonne
Berdai@live.be
wmgronthoud@gmail.com
i.dekam@careyn.nl
y.witter@kcwz.nl
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When can you expect the ENIEC
newsletter? Around the: 25th of May
2016
Deadlines:
Before the 15th of May, all input should
be sent to the editors.

So long, farewell, auf
Wiedersehen, goodbye….
This is the last time we made this
newsletter for you. It was a pleasure for
us to do this and it was nice having
contact with you through e-mail or
otherwise. We especially enjoyed the
articles about the ENIEC-members which
gave us an inside view of their lives.
It is great that Olivia, Tina, Susanne and
Anne Leonora are willing to take over
this job. We wish them lots of success.
Now, for us it is time to relax.

Who are the editors:
Olivia Vanmechelen
olivia.vanmechelen@woonzorgbrussel.be
Tina Pan
phonghui@vub.ac.be
Susanne Lehtovaara
susanna.lehtovaara@kapyrinne.fi
Anne Leonora Blaakilde
al@blaakildes.net

Yvonne Witter and Cobie Schippers

www.eniec.eu
Join the ENIEC LinkedIn group,
become a follower of @ENIEC on
Twitter
and join the ENIEC group on Facebook
https://www.facebook.com/groups/5975
2467020/
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